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https://cue.usc.edu/about/equity/equity-mindedness/

School Commitment to Inclusive Excellence

LEADERSHIP: Does the School’s strategic plan
include clear and specific goals related to equity and
student success?

MISSION: Does the school review its mission
statement to ensure relevance to shifting
demographics and the school’s student success
equity goals?

ACCOUNTABILITY: Does the school regularly
review disaggregated data on enrollment,
persistence, retention, completion and other
indicators of student success?

RESOURCES: To what extent are fiscal policies and
allocation of resources aligned with the school’s
student success agenda and equity goals?
POLICY REVIEW: Are existing policies examined
regularly to identify those that may be barriers to
equity and student success?

COMMUNITY ENGAGEMENT: Are there regular
reviews of labor market data and other economic
indicators to identify and understand workforce
needs or skills training gaps?
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