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Background:

• Low representation of under represented
groups, i.e. faculty students and staff at the 
College of Nursing (CON)

• Lack of applicants for all nursing education 
programs, faculty positions, and staff positions

• Need to increase under represented groups to 
increase equity in decision-making

Stakeholders:

Associate Dean for EDI – CON
Human Resources
Faculty, Staff, Students
Community organizations 

Objectives: 

• Objective #1: Integrate education on the 

importance of diversity and inclusion nursing 

student education.  

• Objective #2: Work with students and faculty to 

ensure that student and faculty government 

structures have multiple representatives from 

underrepresented backgrounds at each 

decision-making area.

Implementation Phases/Timeline: 2022 -2023

• Review climate surveys and suggest actionable 
items 

• Identify and engage stakeholders

• Restructure CON Equity Diversity Inclusion & 
Outreach committee (EDIO)

• Diversity Scholars program

• Pathway to Nursing Success Program
• Include Nursing Early Assurance Program

• Summer Camp program for middle school students

• Mentoring/support for under represented
faculty and students

Anticipated Outcomes:

• Development of an EDI advisory Board

• Increased participation in governance 
structures in the CON

• Community support in recruitment of under 
represented groups in Utah.  
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