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THEORECTICAL FRAMEWORK

Critical Race Theory
Recognizes that communities of color often go
unrecognized and unacknowledged
“Is a framework that can be used to theorize,
examine, and challenge the ways race and racism
implicitly and explicitly impact on social structures,
practices, and discourses.”
It shifts the deficit view of marginalized people
lacking cultural capital to recognizing that people of
color bring multiple strengths that are aspirational,
navigational, social, linguistic, familial and resistant
in nature.
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CHANGE THE STORY!
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. Reduced healthcare costs to state for the uninsured
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Biography

Dr. Marilyn Harrington serves as an Associate Professor at the UMMC SON, the only Level [ Academic
Health Science Center in Mississippi. She has served as the Director of Diversity, Equity, & Inclusion for
over five years. She'll been instrumental in developing campus-wide and school-based DEI policies,
procedures, and initiatives. She has a passion for all people, but particularly those from healthcare
disparaging backgrounds. Her personal nursing philosophy is that nursing recognizes that man is a tri-
part being man is a spirit who lives in a body and possesses a soul. Therefore, excellent nursing care has
to address all three.

Contact Information

Marilyn Harrington, PhD, RN, AGNP-C

Associate Professor and Director of Diversity, Equity, and Inclusion
University of Mississippi Medical Center

mharrington@umc.edu

(601)815-4138
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