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Why does it matter?
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Stephens’ Model of Resilience

“an individualized process of development 

that occurs through the use of personal 

protective factors to successfully navigate 

perceived stress and adversities. Cumulative 

successes lead to enhanced 

coping/adaptive abilities and well-being.” 

(Stephens, 2013, 2017).
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4P’s of RESILIENCE
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Personal 

Responsibility

• HRT

• Moral Courage

• Growth Mindset

• Commitment to Priorities & 

Purpose

• Collective Efficacy



ROCK THE BOAT
PRACTICE & PROMOTE

Critical & Creative Thinking



Collective efficacy




