W CHAMBERLAIN ‘ WGU S | COLLEGE OF HEALTH PROFESSIONS

@ UNTIT VERSTITY

Collaborative Processes to Establish
a Faculty Development Course
Promoting Diverse, Equitable &

Inclusive Learning Environments

Sally Carlisle, DNP, MSN Ed, RN, CNE
Faculty Development Specialist

Myrna E. Cano-Wolfbrandt, EdD, MAED
Senior Instructional Designer

Janelle Sokolowich, PhD, MSN Ed, RN
Vice President, Dean, College of Health Professions

OBJECTIVES

> The learner will be able
to discuss faculty need for
diversity education and training

> The learner will be able to discuss
innovative design strategies in
creating faculty education

> The learner will be able to discuis
strategies to improve faculty !
engagement in diversity training
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BACKGROUND

> Diverse student body

> Multilingual learners

> Cultural Diversity Taskforce
> Faculty support

» Campinha-Bacote’s model
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FACETS — CREATING A CULTURAL INCLUSIVE
LEARNING ENVIRONMENT

> Cultural Care

> Learning Environment

> Teaching and
Learning Environments

> Assessment and Evaluation
of Student Work
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DESIGN & DEVELOPMENT
CONSIDERATIONS

> ADA Standards for Accessible Design
> Resources for the linguistically diverse
> Expertise from subject matter experts
> Multimedia interactives: Wy
— Vyond // -

— Articulate Storyline

— Rise 360
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TEACHING & LEARNING

> Course Objectives:

— Describe cultural competence
and how to promote an inclusive
learning environment

— Differentiate between equity and
equality in order to meet the needs
of a diverse student population

> Interactive and engaging
learning activities

— Providing a Safe Learning
Environment
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INCLUSIVE LEARNING ENVIRONMENTS

> Creating inclusive
learning environments

> Recognition and reflection
on personal biases

> Development of interpersonal
communication skills that reflect
cultural knowledge, equity
and civility

> Assessment for Learning
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ASSESSMENT OF
LEARNING/IMPLEMENTATION

» Pre/assessment
> Reflection
> AACN Continuing Education Review

> Teaching Observations
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RECOMMENDATIONS FOR
FUTURE CONSIDERATION

> Faculty education to improve culture

> Assessment of Bias without action
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