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Why Implement Holistic
Admissions?
Changing Demographics

Commitment to Institutional Goals
Culturally-Congruent Care

Community Needs & Alignment
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Legal Aspects Pertaining to the
Holistic Admission Process
. 1978 University of California Davis vs Bakke

. 2003 Grutter vs Bollinger

. 2015 Fisher vs University of Texas 11-345
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The Pre-Licensure Journey Stats
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Current University Composition

University Stats
-32% First generation students
-47% Traditionally underrepresented
minorities
-45% Eligible for Federal PELL Grants
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Traditional Admission Process

Student who demonstrated:
-outstanding GPA (greater than 4.0)
-community volunteer involvement

-access to advanced placement course in
their high school preparations
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“School of Nursing Impacted”

More applicants than student slots available
BRN Regulations

Resources for High Schools differ
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Second Baccalaureate BSN

Admission Points for:
« GPA

+« Community service
+ Essay

+ In-person interview
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Traditional Freshman Entry

Quantitative Approach
« GPAs
« Community Service Hours

Biased to:
+ Higher socioeconomic status
+ Less diverse communities

Holistic Considerations

Consideration of qualitative applicant
components:

« Interpersonal Communication Skills
+ Ability to work in the ‘grey areas’
+ Ability to complete tasks

+« Humanistic focus
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Aim of Holistic Pre-Licensure
Admission Process

AACN strategic goal to include:
« Applicants' background and life experiences

+ Readiness to contribute to the nursing
profession

+ Ability to contribute to the nursing
profession
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Holistic Approach

Metrics
Experiences

Attributes
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More Than GPA

Consideration of Service Occupation Abilities

o Resilience in overcoming challenges
o Life experiences of caring for others
o Excellent communication skills

The College Experience
Peer Environment
Individual Student
Experiences
{ 3 Classroom i
S‘Il.ld:.m s Experiences
Precollege N——
Characteristics & N
Experiences Organizational - g Persistence
& Context Outof-class >
- \ Experiences ‘_."
traits gy -
« Academic L
preparation and — oy
PETONEN G Curricular
+ Student . L Experiences ‘ s

CELERTOR

Reason, R. D. (2009)
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Process of Initiating Holistic

Admissions

Multiple Steps:
- Approval from State University Chancellors
office

. Two year vetting process

Buy in from
« Administrators
« Community stakeholders
« Health care partners
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Holistic Application Components

+ University Application
+ Includes test scores, high school grades &
demographics

+ Two letters of recommendation

+ Applicant essay describing Experiences,
Attributes, & Metrics

<+ Interview
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Interview Questions

Four Questions related to:

+ Ethics

+ Advocacy

« Resilience

+ Role of the Nurse
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Final Recommendations for an
Effective Holistic Admission Process

+ Seek expert consultation for holistic
admission and faculty training at onset of
process

+ Planning for sustainability

+ Initiate quality improvement process for
evaluation of applicants

+ Reviewed regularly via Ql improvement
process

« Tracking of student outcomes
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Final Thoughts...

+ Holistic admissions are tailored to each
campus to fit each university's mission &
vision

« Recruitment, selection, & admission
processes are multifaceted

+ Goal is to increase the education of students
who have the aptitude for providing care
with increasingly diverse populations
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Questions

Thank you for your time & attention

o

2 FULLERTON'




References

Accreditation Commission for Education in Nursing (ACEN). (2015). Report to constituents. Retrieved from
www.acenursing.net/resources/RTC2015. pdf

American Association of Colleges of Nursing AACN (2018) Diversity, inclusion, & equity in academic nursing AACN position
statement. Retrieved from

https://www.aacnnursing.org/Portals/42/Diversity/AACN-Position-Statement-Diversity-Inclusion.pdf

American Association of Colleges of Nursing (AACN) (2017). Holistic admissions review in academic nursing: Workshop
participant guide
American Association of Colleges of Nursing AACN Diversity, inclusion, & equity in academic nursing AACN position statement

Retrieved from https://www.aacnnursing.org/Portals/42/Diversity/AACN-Position-Statement-Diversity-Inclusion.pdf

Artinian et al. (2017). Holistic admissions in health professions: Strategies for leaders. The Journal of the American Association
of Collegiate Restistrars, 92(2), 65-68.

Contreras, F., & Contreras, G. J. (2015). Raising the bar for Hispanic serving institutions: An analysis of college completion and
success rates. Journal of Hispanic Higher Education, 14(2), 151-170.

Fenton, J.J., Fiscella, K., Jerant, A. F., Sousa, F., Henderson, M., Fancher, T., & Franks, P. (2016). Reducing medical school admissions
disparities in an era of legal restrictions: adjusting for applicant socioeconomic disadvantage. Journal of Health Care for the Poor and
Underserved, 27(1), 22-34.

Fisher v. University of Texas, n.d. Retrieved from: https://www.oyez.org/cases/2015/14-981.

dos Santos Franco, C. A. G., Franco, R. S., Lopes, J. M. C., Severo, M., & Ferreira, M. A. (2018). Clinical communication skills and
professionalism education are required from the beginning of medical training-a point of view of family physicians. BMC
Medical Education, 18(1), 1-13.

Jeffreys, M. R. (2015). Jeffreys's Nursing universal retention and success model: overview and action ideas for optimizing outcomes A—

Z. Nurse Education Today, 35(3), 425-431.

Jeno, L. M., Danielsen, A. G., & Raaheim, A. (2018). A prospective investigation of students’ academic achievement and dropout
in higher education: A Self-Determination Theory approach. Educational Psychology, 38(9), 1163-1184.

References

Kennel, K. D., & Ward-Smith, P. (2017). Academic persistence among nursing students: A concept analysis. Journal of Nursing
Education and Practice, 7(11), 62-68.

Kent, J. D., & McCarthy, M. T. (2016). Holistic review in graduate admissions. Council of Graduate Schools.

Latham, C. L., Ringl, K., & Hogan, M. (2020). Transforming students’ educational experience through cultural mindedness, peer
mentoring, and student input. Journal of Nursing Education, 59(4), 194-202.

Mega, C., Ronconi, L., & De Beni, R. (2014). What makes a good student? How emotions, self-regulated learning, and motivation
contribute to academic achievement. Journal of Educational Psychology, 106(1), 121.

Mooring, Q. E. (2016). Recruitment, advising, and retention programs—Challenges and solutions to the international problem of
poor nursing student retention: A narrative literature review. Nurse Education Today, 40, 204-208.

Reason, R. D. (2009). An examination of persistence research through the lens of a comprehensive conceptual
framework. Journal of College Student Development, 50(6), 659-682.

Shalala, D., Bolton, L. B., Bleich, M. R., Brennan, T., Campbell, R., & Devlin, L. (2011). The future of nursing: Leading change,
advancing health. Washington DC: The National Academy Press. doi, 10, 12956.

Spetz, J. (2018). Projections of progress toward the 80% Bachelor of Science in Nursing recommendation and strategies to
accelerate change. Nursing Outlook, 66(4), 394-400.

U.S. Department of Health and Human Services, Health Resources and Services Administration, National Center for Health
Workforce Analysis (2019). Brief summary results from the 2018 National Sample Survey of Registered Nurses

(Rockville, MA)

U.S. Department of Health and Human Services (DHHS), Health Resources and Services Administration (HRSA) Sex, race, and
ethnic diversity of U.S. health occupations (2011-2015)

htt

Witzburg, R. A., & Sondheimer, H. M. (2013). Holistic review--shaping the medical profession one applicant at a time. The New
England Journal of Medicine, 368(17), 1565.

bhw.hrsa.gov/sites/default/files/bhw/nchwa/diversityushealthoccupations.pdf



http://www.acenursing.net/resources/RTC2015
https://www.aacnnursing.org/Portals/42/Diversity/AACN-Position-Statement-Diversity-Inclusion.pdf
https://www.aacnnursing.org/Portals/42/Diversity/AACN-Position-Statement-Diversity-Inclusion.pdf
https://www.oyez.org/cases/2015/14-981
https://bhw.hrsa.gov/sites/default/files/bhw/nchwa/diversityushealthoccupations.pdf

