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Objectives
1.Review the integration of professional leadership 

concepts to accrediting body requirements. 

2.Examine how a nursing curriculum found 

innovative ways to integrate lifelong nurse 

leadership traits in an undergraduate program and 

how it aims to excite future nurses to embrace 

leadership traits.

3.Evaluate the leadership development in students 

throughout an undergraduate nursing curriculum. 

College of Nursing

Background

• Leadership interactive process to 
achieve shared goals (Giddens, 2016)

• AACN Essential Domain 10; 
Personal, Professional, and Leadership 
Development

• Nurses require leadership attributes
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Building Traits of 

Leadership
Purpose: The purpose of this presentation is 

to discuss the innovative integration process of 

the concept leadership throughout the four 

years of an undergraduate bachelor of science 

nursing curriculum

Freshman

Sophomore

Junior

Senior

Novice
Novice to       
Advance 
Beginner

Advance 
Beginner to 
Competent

AACN Domain Freshman Sophomore Junior Fall Junior 

Spring

Senior Fall Senior 

Spring

10.1a * * * * *

10.1b X X X X X

10.2a X X X X X X

10.2b X X X X X

10.2c X X X X X

10.2d X X X X

10.2e X X X X X

10.2f X X X X

10.3a X

10.3b X X X

10.3c X X X

10.3d X

10.3e X X

10.3f X X

10.3g X X X

10.3h X X X X

10.3i X X X

Leadership Across the Curriculum
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AACN 

Domain

Freshman Sophomore Junior Fall Junior 

Spring

Senior 

Fall

Senior 

Spring

10.2a X X X X X X

10.2f X X X X

10.3b X X X

•

Leadership Across the 

Curriculum

Introduction to Reinforcement
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Evaluation of Effectiveness

– ATI leadership scores:

National benchmark

– Senior CLL Rubrics

• mean average 97%

– Reflections & Self-

Evaluations

College of Nursing

Impact on Knowledge, Skills 

Attitudes, and Confidence

Build Confidence

Developing Awareness of  Growth

Preparing for the Mentorship Role
“challenged me to 

use my knowledge to 

teach others”

“felt like had 

knowledge to 

offer others”
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Acknowledge Professional 

Leadership Traits

Taking 
Initiative

“I appreciated 
getting pushed 

out of my 
comfort zone”

Delegation

“Had to be 
assertive and 

guide peers on 
next step/what 

to do”

Facilitating 
Peers to be 
Confident

“Tried not to 
give answers to 

learner but 
allowed them to 
critically think”

Overview of Leadership 

Integration

• Map Curriculum

• Novice to Advance Beginner

• Active Learning=Confidence

Questions?
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